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MY CHRISTMAS MESSAGE 
Margo Ross, President 


It is difficult for me to think back to 
the first meeting that I attended of 
Gender Mosaic. 

It was but three, no four Christmases 
ago. A Christmas party held in a tiny 
restaurant with about twenty people. 
Lynn and I were the new kids. If1 
said more than twenty words that 
night I would be very surprised. I was 
terrified! 


Me, out in public in a restaurant with 
other transgender people, like me well 
not quite like me. 


In those following years which 
seemed so long then and so short now 
a lot has happened to us all and to our 
families. 


Gender Mosaic is a very unusual 
support group, in that it resists the 
constant pressure to represent a single 
face or in our case variation of this 
catch all term “transgender.” I have 
often though of just what percent of 
our community is represented by the 
various forms of transgenderism. 


Think about it? We are: 


Transsexual (SRS), 

Out Full time (with or without 
hormones), 

Part time out (with or without 
hormones), 

Almost never out, 

Gay, Lesbian, Straight and Bi TG 
members, 

the Just Realizing they are 


transgendered, 

their Lovers, Spouse, Parmers, 
Families 

and Friends. 


Plus each and every category is 
repeated for both the FtM’s and the 
MiF’s. 


The best part is that every single one 
of them has found a place thal they 
are welcomed and accepted in Gender 
Mosaic. 


You and J, as members of Gender 
Mosaic need to take a bow. 


However, we must remain ever 
vigilant to ensure this inclusion 
orientation. For maintaining the 
balance of perception that all are 
welcome and equally significant is a 
task we can never take for granted. 


WHAT DID GENDER MOSAIC 
ACCOMPLISH THIS YEAR? 


Ottawa Police Liaison Committee 
will never be the same again as TG 
issues, needs and concems have 
resulted in a new strategy to address 
conflict, mediation and identification 
of incidents - thanks to your presence 
and Jan’s had work; 

The Wellness Survey is the product 
of many TG people each one ensuring 
that your word, identification and 
issues will be heard. This is the first 
Canadian study to fully include our 
community - thank you all who filled 


@ 


our the survey, Lynn and those who 
tested the first edition; 


EGALE has promoted Transgender 
issues to the Canadian Court 
Challenges program, PSAC, the 
Union of Canadian Postal workers, 
Queens University and soon the high 
courts of Canada - thanks to all TG 
people who are standing up for equal 
not special rights and Margo; 


Greater Access, we have gone toa 
Cell Phone to increase our responses 
to the call, enquirers and screening 
process -thanks to the screening 
committee, Jan and Zelda, and the 
executive; 


Pride 2000, once again we were 
there, no not all of us but you could 
not miss Rickie, and Rita our 
information ambassadors, the 
marchers in the rain and Joanne for 
her assistance thank you all: 


Discussion Groups -we now have 
two monthly support discussion 
groups - a couples group which looks 
very promising and a TG person 
group - thank you al for atiending 
even when it was difficult; 


The Cottage, for those of you who 
made it to Alison and Julies cottage it 
was a trip back into time and event 
worth doing, we are so luck to have 
such an opportunity and hopefully 
next year it will happen again with 
many more participants; 


PTY Youth presentation on 
transgender issues to an amazing 
group of gay, lesbian, bi and 
transgendered individuals age 15 to 
24 - thanks to Larry, Karin, Joanne. 
Jan and Margo; 


Canadian Court Challenges 
Program, thanks to EGALE we had 
the opportunity to increase the 
knowledge of lawyers, advocacy 
groups and judges in a presentation 
call “Trans 101" - thanks to Joanne 
and Margo; 


Capital Extra Expo, again this year 
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We participated in this trying day that 
IS SO Very positive to our information 
sharing process - thanks to Lynn, 
Leia, Jan, Margo; 


Extra Line in the Pink Directory 
Gender Mosaic is in this directory and 
has been able to reach additional 
individuals through it - thanks Jan and 
the executive; 


Toy Drive, again this year your 
donations at the Christmas party will 
make a difference to some child as 
well as demonstrate ihe community 
commitment of Gender Mosaic 
members; 


TG National Network, Gender 
Mosaic has taken a leadership role in 
the development. exchange and 
encouragement of a national network 
of TG individuals, families and 
community support organizations - 
thanks Lynn and the executive; 


Christmas Party - a great deal of 
care and planning has gonc into this 
event, your executive wishes you all a 
wonderful time with special thanks to 
Jan for all of her work; 


Monthly Meetings, you came we 
discussed, enjoyed, were enlightened 
and grew as a community. 


WE HAVE NOT MADE 

IT YET - BUT - YES WE ARE 
GOING IN THE RIGHT 
DIRECTION - THANK YOU ALL. 


THE PERSON WHO THINKS 
THEY CAN! 
By Unknown 


If you think you arc beaten, you arc: 

If you think you dare not, you do not 
| 

[If you would like to win, but think 

you cannot, 

It's almost a cinch that you will 

not. 


If you think you will lose, you are 
already lost 

For out in the world we find 

Success begins within a person's will: 


Tf’s all in the state of mind! 


If you think you are outclassed, you 
are; 

You have got to think high to rise. 
You have got to be sure of yourself 
before you can win the prize. 


Life's battles do not always go 

To the strongest or fastest person: 
But sooner or later the person who 
wins 

Is the one who thinks they can! 


MINNESOTA COURT OF 
APPEALS SAYS NO TO 
SEXUAL INQUISITION OF 
TRANSGENDERED 
EMPLOYEES 


On November 21, 2000, the 
Minnesota Court of Appeals issued an 
opinion reversing a trial court ruling 
that a transgendered female did not 
suffer from a hostile work place 
environment when her employer 
prohibited her from using the 
women's restroom. The ruling in 
Goins v. West Group is the first 
appellate opinion involving a 
transgendered person claiming 
unlawful employment discrimination 
pursuant to the 1993 amendments to 
the Minnesota Human Rights Act. 


Said Bloomington attomey Joni 
Thome, who represents Ms. Goins. 
"This case is about a person who 
consistently identifies as a woman 
being denied the ability to use the 
women's restroom at her work 

place. This question about which 
restroom a transgendered person 
should use in the work place is one 
that has been bantered about for 
years. The Minnesota Human Rights 
Act answers that question in a very 
simple fashion. It is truly unfortunate 
that it has, so far, taken 2 years of 
costly litigation to make this point 
about a law that has been in place for 
over 7 years." 


Judge Stoneburner, writing the 
unanimous opinion of the Court, 
wrote, "The statute prohibits 
discrimination on the basis of the 
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inconsistency between anatomy and 
self-image. West denied Goins use of 
the women's restroom in disregard of 
her undisputed female self-image. 
The district court agreed with West 
and held that, as a 

matter of law, anatomy alone makes 
Goins a man and that her 

self-image is irrelevant to the issue of 
restroom use. The district court held 
that Goins can only use the women's 
restroom by demonstratmg anatomy 
consistent with self-image. The 
MHRA. however, does not require an 
employee to eliminate an 
inconsistency between self-image and 
anatomy; it protects the employee 
from discrimination based on such an 
inconsistency.” 


"There is no evidence to support a 
conclusion that employees whose 
self-image conflicts with anatomical 
male or female features are likely to 
be voyeurs or commit inappropriate 
acts." As for Ms. Goins specifically, 
Stoneburner added, "There is no 
evidence of any misconduct, 
questionable motivation or doubt 
about Goins's true self-identity.” 


Said Thome, "This is a significant 
victory for transgendered 

people, who, in many areas of the 
country, are the last minority 

against whom it is still politically 
correct to discriminate, Thankfully, 
Minnesota believes that people should 
not be discriminated against in 
employment based on aspects of their 
lives which have absolutely no 
bearing on ther ability to perform 
their jobs or the ability of others to 
work along side them doing their 
jobs." 


Phyllis Frye. a Texas attorney and 
national transgender legal and 
political movement pioneer, was 
ecstatic about the ruling, stating that it 
is sad that in so many jurisdictions, 
Ms. Goins would have had no legal 
recourse. Said Frye, "What is also 
sad is that her employer apparently 
was not worried that. because of 
unfounded concerns over what part of 
her might look like while behind a 
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locked door in a private stall of a 
women's restroom, Ms. Goins 
significantly altered her food and 
drink intake." 


Goins observed, "This decision 
affirms what I knew to be flat wrong 
since the beginning of this matter over 
three years ago. During much of that 
time. I had to acknowledge that the 
defendant's actions were really not 
against me personally, which was no 
small thing to overcome. Rather. 
their actions were directed at what I 
represented as a gender-different 
person in the workplace. It is my 
hope that 

this step forward will signal a sea 
change for other gender-different 
individuals who are fighting for the 
same basic dignity and respect that 
most other people have unwearyingly 
taken for granted.” 


Minnesota was the first state to 
include transgendered people 

within the scope of statewide 
prohibition against employment 
discrimination based on sexual 
orientation. Although a growing list 
of cities, currently numbering over 25 
and including Minneapolis and St. 
Paul. do include transgendered people 
in their anti-discrimination 
ordinances. 


The impact of this decision will have 
far reaching effects in 

Minnesota and around the country. 
The outcome of at least two cases 
currently pending in Minnesota 
District Courts will now be decided 
pursuant to the Appellate Court 
tuling. As activists and attomeys 
around the country advocate for the 
rights of transgendcred people, 
Minnesota will continue to be the 
state looked to as the example for 
providing clear and strong protection 
from discrimination. 


Question - What is the 
policy of the new city does it 
included Transgender asa 
protected group protecting 


them from discrimination 
(access, housing, services, 
benefits)? Maybe you 
should call and find out. 


Notable: QUOTE FROM MAPLE 
LEAF PUBLICATION, 
CANADIAN FORCES, 15 
DECEMBER VOL 1 NO. 15 1998. 


Sgt. Sylvie Durand: "Well my enemy 
right now is myself, like. to go 
through what I'm going through, it is 
well known right now, that all the 
different things a human being has to 
go through which is very difficult, the 
most difficult thing is to do what I am 
doing, because for one reason. you 
have to accept who you are first, and 
after that you have to face society. 
because society is not that easy on 
this situation, but you have to face 
that way, the people are looking at 
you sometimes especially at the 
beginning of the transition, and that 
you don't really look like a female. 
but they see that something coming, 
and at that point some people are 
laughing at you or making jokes. and 
stuff like that, so it's not really the 
easiest thing to do." 

HOW TO EVALUATE 
ARTICLES ON 
TRANSGENDERISM 


Every article, research paper or 
information source you read is the 
product of a series of authors own 
bias or training. Hopefully this 
knowledge will increase your ability 
to assess their writings. 


A BASIC DISTINCTION: SEX OR 
GENDER? 


Sex: The Dichotomy Inference - 
During the first six weeks of uterine 
development, human foetuses of both 
genetic sexes (i.¢., either XX or XY 
sex chromosomal pattems) possess 
special sex tissues called anlagen. 
which have the potential to develop 
into either male or female sex 
structures. 

Most people talk as if women and 
men were dichotomous hormonally, 


as note by the frequent references to 
estrogen and progesterone as being 
"female hormones,” while referring to 
androgens as the "male hormones." In 
fact, all three hormones are found in 
the bloodstream of all women and 
men. Thus, an individual's sex is 
determined by the amounts of 
hormones, not by the kinds of 
hormones. 

Biological sex is better understood to 
mean a continuum whereon the 
reproductive structures, hormones, 
and physical features range 
somewhere between two end points. 
Sex: The Unchangeable Inference - 
It makes more sense to think of the 
word sex as referrmg to the 
reproductive structures, hormones, 
and physical characteristics that exist 
along a continuum ranging from 
extreme femaleness to extreme 
maleness, rather than as comprising a 
set of biological features of strictly 
either/or and unchangeable kind. 


Gender: A Needed Concent - It has 
been urged that the term gender be 
used only when discussing the social, 
cultural, and psychological aspects 
that pertain to the traits, norms, 
stereotypes, and roles considered 
typical and desirable for those whom 
society has designated as female or 
male. Gender and its components 
(gender role stereotypes, gender 
nomns, and gender role identity) also 
vary along a continuum of femininity 
and masculinity. Furthermore, gender 
should be thought of as independent 
of a person's biological sex. 


BIAS: A FUNDAMENTAL JSSUE 


Scientific Bias: Value-Free vs. 
Value-Laden Research - The 
research paradigm favoured by most 
contemporary scientists includes the 
following steps: 

Statement of the Problem 

Survey of the Literature 
Hypotheses 

Design 

Statistical Analysis 

Results 

Conclusion 


4 Notes From The Underground 


December 2000 


This linear model is incomplete 
because (1) it does not encourage any 
modification in the ongoing research 
process: (2) it is based on 
“objectivity” while ignoring biases in 
the research process; (3) its 
preselection of statistical analyses 
does not encourage using alternative 
analyses of the data; and (4) it 
overemphasizes the search for 
differences and only defines 
differences statistically. 


The belief that a value-free science 
affords a more valid account of reality 
is nothing more than another 
value-laden perspective for which 
there is no a priori guarantee to its 
claim of greater truthfulness of its 
findings. 


Researcher Bias: Getting What One 
Looks For - Scientists bring their 
own personal biases with them to 
their particular field of study. This 
fact is no less true and, in fact. may be 
more true in the field of 
gender-related topics than in other 
fields of study. 

In addition, researchers have typically 
issued conclusions about individuals 
in general, when in fact only one 
group, typically white middle-class 
men. have been observed. 
Furthermore, most researchers 
describe ethnic minority individuals 
collectively. This approach 
contributes to making the same error 
that occurs when one collectively 
describes any group: ethnic mmority 
men and women are as varied and 
differ as much among themselves as 
do white individuals. 

A researcher is just as likely to be 
influenced by her or his cultural 
beliefs, values, and expectations as is 
anyone else in society. Such bias is 
referred to as experimenter bias. 
Unwittingly, experimenter bias may 
cause a researcher to look at a 
problem in only one way, while 
avoiding other possibilities. 


Publication Bias: Reiecting the Null 
- When research on gender (and also 
ethnicity) is conducted, the emphasis 
is on differences rather than 


similarities. Even the terms sex 
similarities and ethnic similarities 
may sound peculiar to researchers. 
The overemphasis on differences 
provides confirmation of the 
stereotype that women and men are 
“opposite,” and that the male is 
normative and the female is a 
deviation from the nom. Finding no 
difference in a study may even cause 
a researcher to file the study's results 
away in a file drawer because it has 
little chance for publication. 
Meta-analysis is a statistical 
procedure that permits researchers to 
syuthesize results from several studies 
and yields a measure of the magnitude 
of the gender difference. 

We must keep in mind that sex and 
gender are topics laden with value 
judgments, assumptions. and biases. 
Even when there are "large" gender 
differences, the differences within 
each sex are larger than the 
differences between the sexes. 


THE STUDY OF GENDER: 
SHARING PERSPECTIVES 
WITH COLLEAGUES - In the past 
several years, critical voices have 
been raised over the limitations of 
science's purported value-free 
orientation and its reliance solely on 
certain supposedly objective methods. 
A major assertion is that science, 
rather than being value free as it 
professes, is really value laden. If 
scientists’ research contains an 
unstated value system or biased 
viewpomt, they should state it openly 
so that others could judge its findings 
for what they are - a biased view of 
the world. Others may then choose to 
accept or reject its findings. If 
rejected, the critics then have a 
responsibility to come up with an 
alternative approach. 


Science: An Andocentric and 
Antifemale Institution - Science is 
embedded in a particular culturally 
influenced world view that often 
restrains and suppresses alternative or 
contrary world views. Even if science 
were value free - and it is not - there 
is no logical justification for believing 
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knowledge acquired by its methods to 
be more valid than a value-laden 
approach. 


Science is deeply embedded with our 
culture's all-pervasive antifeminine 
and androcentric world views. Even 
the language typically used in 
experimental procedures conveys the 
masculine-based nature of the field. 
Terms like subject. manipulate, and 
control imply dominance, status, and 
power on the part of the researcher 
while placing the participant in a 
subordinate position. 

Undemeath science's goal of the 
ultimate domination of nature and its 
(her?) erratic forces lies the 
antifemale bias and a 
male-as-normative or androcentric 
world view. 

Science's androcentric bias finds till 
further expression with the omission 
of the female-as-participant from 
study. Male researchers may have had 
many "logical" reasons for this 
exclusionary policy in human 
research, but finding that virtually all 
of the animal-learning research on rats 
has been performed with male rats 
seem ludicrous and more than a little 
telling of a male bias against female 
participants that extends even to the 
animals. 


A Feminist-Oriented Social 
Science: An Alternative - Several 
social scientists have called for a new 
value-laden approach - a feminist 
orientation that will elimmate the 
androcentric and antifemale biases 
from the study of gender. 

Feminist research insists that the 
researcher become actively involved 
in the research process. It is not 
enough to simple administer more 
tests or introduce more participant; 
rather, the researcher must constantly 
ask herself or himself the question: 
"How does that which I propose to do 
reflect my own experiences of the real 
world, the world of my own 
experiences? Above all, the feminist 
researcher is not detached from the 
investigation but rather becomes an 
integral part of the whole research 
procedure. 
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These suggestions provide the 
beginnings for an alternative approach 
to the study of human behaviour. 


CANADIAN MENTAL HEALTH 
ASSOCIATION - GM 
OUTREACH 

Kaitlin Acres, our Ombudsperson was 
invited to make a presentation to the 
Board of the Peterborough Canadian 
Mental Health Association. 


In the meantime I was asked to speak 
to the whole staff of the CMHA at 
their quarterly meeting. This meeting 
took place Sept 7th. I was given 45 
minutes on the agenda. My time 
should have been up at 2:30 p.m. but I 
did not get away till 3:20. J think it is 
safe to say that they wanted more, 
were willing to learn and realized just 
how complicated Transgenderism is 
and how it impacts on their work and 
roles. 


I attended as Kait so we were not just 
taking about TS/TG but had a real 
experience. Needless to say this was 
the first time they had actually met a 
TG person. I started by giving some 
of my personal experience of being 
TG. 


Very quickly it move to answering 
questions. The questions were 
excellent and covered most of the 
points I had wanted to make. I was 
quite impressed with the group. There 
were about 20 women and 5 men. 
(that ratio probably made for an casy 
group). One of the men asked if there 
was any information re the 
involvement of TS in teen-age 
suicide. This same person said the TS 
should be removed from DSM4 and 
perhaps, have society as a whole 
added. (OK it was a bit of a joke, but 
everyone got the point.) Near the end 
they began thinking amongst 
themselves about how they could be 
involved in public education. They 
asked me if I would consider being a 
resource person to them. 


At the very least I think there are 25 
more people who will talk about 


TG/TS in an intelligent and 
supportive manner. It willbe — 
interesting to see what, if anything 
develops in the future. 


I think we should report more of these 
types of encounters and encourage 
even more events in the NFTU. 


I realize that it is possible that there 
may be those who object to our (this 
was a Gender Mosaic supported 
event) interactions with the CMHA. 


We all know that we are “not 

sick” just as we know that many of our 
members and those transgender 
people in the community at large have 
and will continue to need the 
informed wisdom of TG aware mental 
health personnel. 


TRANSGENDER POSITIVE 
by Joe Lunievicz 
edited by Margo Ross 


e 


Perception is everything. Are you a 
boy or a girl? Blue or pink? People 
view you as male or female, and this 
view is crucial to the way our society 
thinks, identifies, categorizes and 
defines each other. It's woven into the 
fabric of our daily existence, and God 
help anyone who challenges this 
two-party, male/female system. 
History has shown that you will be 
beaten verbally, spintually, 
emotionally and/or physically if you 
challenge it. 


Rosalyne Blumenstein, Director of 
the Gender Identity Project (GIP) at 
the Lesbian and Gay Community 
Services Centre, and a female of 
transgender experience remembers, 
“When I was a child, I was told boys 
don't play with dolls and to stop 
crying like a girl. I thought the way I 
was, was wrong. Most transgenders 
experience a sense of difference at a 
very early age, and that this difference 
is wrong. If you don't fit into your 
category (boy or girl), you're going to & 
internalize that there's something 
wrong with you.” 


Some transgender people defy 


categorization. This tends to disorient 
people who need to neatly define the 
world. According to Rosalyne, many 
people ask transgenders why they 
aren't either a man or a woman, and if 
they are unhappy with their gender, 
why they don't just have a sex 
change? When a transgender has a sex 
change, people then say, “but you're 
not a real woman or man.” Nora 
Molina. a peer educator at GIP and a 
self-identified Hispanic transsexual 
woman adds, ”We are looked at as 
neither female nor male . . . we are 
treated like a foreign entity, a freak of 
nature.” (Note: Rosalyne explained 
that once in the words like transsexual 
has been dropped to depathologize the 
word, and to empower and embrace 
the community). 


What defines a real woman or a real 
man and who makes up these 
definitions? 


Empowerment 


Because of stigma, many transgender 
people who have been marginalized 
and oppressed have difficulty with 
self-acceptance and live secret lives. 


Having “out” role models “seen” in 
public will help to change the 
stereotypes and is a big part of what 
GIP tries to do. According to 
Rosalyne. “Being out challenges the 
face of pathology and stigma that 
surrounds transgender people. People 
like RuPaul are doing wonderful 
things for part of the transgender 
population because they are out and 
they are successful and they are not 
pathologized.” 


Gaining accessibility to information 
and resources is a big part of the 
empowerment process. 


When talking to service providers 
about this issue, Rosalyne confronts 
them with. “Why are you looking 
over the bathroom stalls to see who 
has a penis and who has a vagina? 
Why aren't you doing what you 
should be doing, and get the hell out 
of the bathroom? Why can’t you just 
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allow people to use the bathroom they 
are most comfortable using?” 


Programs like GIP have been slowly 
educating staff at treatment centres, 
and many places are open to being 
educated about transgender issues. 
Twelve step programs can also be 
helpful in a number of ways. 
According to Rosalyne, they can be 
safe havens where you can talk, 
people won't do anything but listen, 
and everybody can have a chance to 
speak. 


“We must be an amazing group of 
people,” says Rosalyne, “because we 
are still out there living. 
Empowerment is about letting the 
public know that we do exist. It's 
about telling myself. and others. we're 
not going to take the abuse anymore.” 


Joe Lunievicz is Assistant Director of 
Training for the National Drug 
Research Institute aud an avid rugby 
player. 


Note from Jan 


[just wanted to thank you all for the 
help and assistance I have received 
from you over this past year. Not 
only have I had the opportunity to 
serve as the Secretary to the 
Executive but I have also had the 
opportunity to interact with every one 
of you on a personal level. Your 
acceptance of me has proven that no 
matter who we are we all are special 
in our own unique way. May each of 
you continue to support each other 
and all us new people with as much 
enthusiasm as you have shown to me. 
Here's hoping you all enjoy this 
Christmas season and especially the 
party. 


Your Membership Mail 


Box? 

The Gender Mosaic, PO Box 7421, 
Vanier Ontario. K1L 8E4 can be 
used by all members for their 
packages, delivery of books or 
magazines. 


We will pick them up and get them 
to you some way. Just let me know. 
Thanks Margo 770-1945 


Upcoming Events 


- TG Person Support & Discussion 
Group the fourth Thursday of each 
month contact Margo 


- GM Couples Discussion Group 
the second Tuesday of each month 
contact Jan 770-1945 


UP COMING MEETINGS 


January - Therapist Nominations 
February -Elections 
March - Hair. Wigs and Styles 


For Member Feedback on any GM 
linked services talk to Gwen 


Executive Committee 
President: Margo Ross 
ethics@magma.ca 

First VP: Lynn Nicole Lefevre 
Lynn99@ottawa.com 


Second VP: Gwyneth M. 
gwyneth@toadwarec.on.ca 


Secretary: Jan 
thomasbw@3web.net 


Treasure: Zedla 
thomasbw/@3 web.net 


Ombudsperson- Kaitlin Acres 
koolacres‘@:vahoo.ca 


Gender Mosaic 


P.O. Box 7421 Vanier. 
Ontario. KIL 8E4 

770 - 1945 

Email gender_mosaicd. 
geocities.com 
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